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GOVERNMENT OF SINDH
POLICE DEPARTMENT

No.’3 ?—'3\ e ;)( \ /UN Desk

Karachi, dated: . -03-2023
&2
To,
All AddlL IGsP in Sindh
All DIGsP in Sindh
All AIGsP in CPO .
Subject: - UNHO-PHASE-I OF THE 2023 POLICE SECONDMENT CAMPAIGN

TO UNHQ AT NEW YORK.

[ am directed to convey that the National Police Bureau, Ministry of
Interior, Islamabad, has requested for furnishing suitable nomination candidates for
appointment on secondment in the Secretariat of the United Nation at New York
(copies encl).

2- The details of specific Job opening vacancies are as under:
S. # Job Title | _Job Opening Number Rank Post -'
1; Conduct and Discipline Office, P-4 DMS/SEC230IP /P-4 /04 5P (1
2, Police Planning Officer, P-4 | DPO/SEC2301P/P-4/01 sP | 02|
3 Training Officer, P-4 (Member States Support Team) | DPO/SEC2301P/P-4/02 sP 0z |
4, Training Officer, P-4 (Office of Police Adviser) | DPO/SEC230IP/P-4/05 SP I 0
5, UN Police Officer, P-4 DPO/SEC230IP/ P-4 /06 SP 01
6. Correction / Prison Advisory Officer, P-4 DPO/SEC2301P/ P-4 /07 SP : ot
¥ Police Selection and Recruitment Officer, P-4 DPO/SEC230IP/ P-4/ 08 5P ! 01
8, Police Liaison officer, P-4 DPO/SEC230IP/ P-4 /09 s | ol |
9. UN Police Officer (Performance), P-4 DPO/SEC230IP/ P-4/10 5P | 04
10. | Training Officer, P-3 DPO/SEC230IP/P-3/11 | DSP | 01
1l Investigation Officer, P-3 DPQ/SEC230IP/P-3/12 0 R 1
12. | Police Reform Officer, P-3 DPO/SEC230IP/P-3/13 | DSP | 01 |
13. | UN Police Officer, P-3 - DPO/SEC230IP/P-3/03 | DSP | 02

i Total Posts e ) 16
3- It is, therefore, requested to please send the suitable nominations of eligible

Police officers alongwith compulsory UN documents, to this office by 22-03-2023 positively,
for onward transmission to quarter concerned. All compulsory UN documents may be
attached with nomination letters and scanned copies of (PDF) documents of signed relevant
forms may also be directly emailed to sopolicel23@gmail.com. Incomplete documents and
nominations received after the given date will not be entertained as the NPB, Ministry of
Interior, Islamabad, do not accept late nominations. Prior NOC to apply from Establishment
Division, Islamabad is necessary. Directions for NOC, already bee lated, vide this oftice
letter No. 7161-7210/ UN dated 07.06.2022,

(SUHAI AZ1Z) PSP
AIGP/ESTABLISHMENT,
FOR INSPECTOR GENERAL OF POLICE
SECRETARY TO GOVERNMENT OF SINDH
POLICE DEPARTMENT, KARACHI
Copy to:
The Project Director I.T, CPO Sindh with the request to please upload the same
on Sindh Police website.
2. The Deputy Director, NPB, Ministry of Interior, Islamabad w/r to his letter
dated: 02-03-2023.



DMS/SEC.. 301 P/

! st i e
Core Values: Integrity, Professionalism,
' Setting and Reporting:
s posit oeited in the Conduet and Discipline Service (D5, Itk
OiMee of Human Resources {OHRY in the Deprriment of Mannrement St
; ’Uj:__l.'}ijlcighnﬁl}' Ofthger reports 1o the Clicfolthe bt P plitie
I e iduct and Diseiptine Service bre to matiliin aversight en the consduct and
 including military and police personns] deployd in United Moo : Ll
aintain the highest standards of conduet Fur military ond pelice persunnel, i ‘epoperition b
gnd police contribuling countries, jn ¢ [ty tawards prevengie: s conliet und in the mpicmenf:‘:rim of npp
processes for bolding m Hitagy and police peesonnel o ool (e et of miscondusk i S
)
4 Responsibilities: i
Lo eogensible for :lhgiﬁall'owingi!tflﬁ':s

Within feleputed authonty, 1he Eaigeiplanury Oftiver &
ation geport, 1pard of Inquiry _rgpqﬂsl'émd'_f'
¢ rriate action in persannel disciplinany ¢

cornective aetions: linises wath relevant

"s Monitors, snalyzes and reviews inveslig
. Oversight Services (QIOS) reports and pecommenids
 jdemtifies problems wnd issues 1o b pddressed o e
* pnsunes follow-up actions, i
* Paticiputes i planning aml facdtatiog warleehops vl lelivery e presentat
" Department of Peace Operations (DO}, the Departnwnt of Managenent Straie
. (DMSPC) and Department of ["eacebuilding and Puliin i1 AlTalrs (DPPA)
o Resenrches, analyzes and prisents information guhiered rom diverse sourcEs;
co_érriinalésjiolic'y develapnient, including the sev v und analysis of issues and trenc
conduct and diselpline, particularly sexual exploitati i 1l DA T .
'Mbrg’i'lurs for c_iousistr:ncy in the spplication of RPN e polic’!‘:’n,’ rocadure
" field mission's personnel [
e Orgunizes ud prepares Willien auiputs, < §
wdies, inpuits to publications, cte. Fod
!ﬂ‘-’idﬂuubsimuw backstopping, advice, suppert Jnd guidance 1o
visor, relevant managers ot headquarters and the conduct officers,
cluta,-d 1o cotiduct and discipline malters with regad to ;---wmml'sewih |
As$ists in cogrdination of oulreuch ACLVINeS, trainiag » ockshops, seniin
' asyareness programumes on UN gtindard§ of conadiitt -4
r partivipates in large, complex feld misiions, hetuding:
overnment officials, Fied mission persomel and o

pn of 1

dralt ackeround pipers ‘anul

puts on {sstes refated 1o conduct and disviphine foe rep

!E'IH Ao fven
Taws i 1 Gol



dchiey

-} £

Experiences i
A ininimum of seven years oF progressively relevant Lxp
years of human resonrces J_e:cpnrimce' as 1t relates to condutt
active seryice police ofticer in th
;'Jmt_iuu]ur-nmnnu% service. Bxperience in analyzing
providing: rocommendations and formulating policies
conduet and disciphine for UN pencekoeping persont
UNHQ. or similar international organization 1s desiro
the graduation from'the national police academy or similar |

Languages: e i h s

Einglish and 'Fr_hr:ﬁéh m:c the working languages of the
{both oral and written) is required; Fluency i French
"ol o third UN_'nﬂicial ,lq;ngmagp.is an addifional advantage
Assessment Method:
andly note that you may,
undergo Writlen knowledge-based ABSESIMENT CXEFCITLS,
interview depending on the result of the test

a) Authorities 1o npply for !
olice olffivers w
‘gegonded othic

from oliers

81
ndinccepts joi it

fg e gree or pauivalent) i
ent training instintien 1s requ
qualifying expuricivy Iay be aeeept

ercnee i dany,

and diseiphine 1s reguired. App

iy e rank of Licutenmnl ¢ plonel. Superintand.

_ bl Telating T ol
conduet mnd discipline I8 required, Experience ir anaby g o TEvievaag mvesit

] s e ared of ndmipistrative wl

¢11s haphly desirable. | xperience map

le ULI.'.!‘K[}"'II'[H WA L
aw eforeement insttution.

Uinited Nations Seeretocial, For this post,
(hath oral and W rtien) 18

s part ol the evaluation o1 your app!
which may be foll

h L S 4
ng i Jimited to Member Stcs. Only
Al ' his Job Qpening will be con
o serve on secondment finand
ors cannol be tansferred oF
A1d be noted thit sugeess '
erformance tnd opetational needs,

ive-duty officers arc nol clig
i rom any lost secondment with the

uch decigio
nslbility. 18

iced, A first-leve
ad in liew®

.1-:1111-111511:'-3‘1!3"'ﬂr'jﬁﬁ“-
oo or equivatent figher rank in 2

istrative andfor criminad taw and/
gation 1eports ay ;

[ expetience are

highly desirable, while

eation Lor this pu_ai_nun.,ll:e;jmucsa_e:d 0.
owed by 8 mm{iclmcy—hﬁ '

serving police officel

[ul candidates wil

ble 1o apply or be 1ot



- Job Opening Number: DPO/SEC230] P/Pa

United Nations Core Values: Integrity, Profe-vifnali

Responsibilities:

wal

i

Orgéﬁi‘z:nt'i‘bﬁgthstitting.'a'nd Reporting:

U g Ay : L. i sl : ‘ ‘ ey

This position 18 tocated in the Strmtegic Palicy anid Deselapmen o of the Police 1

Law and Security Institimons, Depariment ol Preace Oiperation. 1o combent reports direetlyito thie Ch
Section. S pa g Ll
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Edueation: Advanced university degree (Masted's degice or equivalai ) in (he field 6f police
I, or otherrelevant field is required. A first level imiversity depree m combination with g
policing or other law enforcement reform matters, inchiding strategic planning and developi
liew of the advanced university degree. Graduation (tom u certified police academy or
{raining institution i3 also required. i

Experience: _
A nimum of seven years of progressively respansible experienca i ctive poliee, law enforcen
policy/criminal justice work with the rank pf Supenntendent, L.t Colanel, service equivalent or higher g
at least three years of experience in police planning or policy-making 1 required. Peacekeeping, other |
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graduntien from the pational police academy or similar low enlorcemen nstitution. il
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{ progressively responsible experience in un aeliv
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or similar law enforcement institution. e

Langnages:
English and French are the working languages of the United Natwons ..'.ccrclariﬁt_?@t-ﬂ_‘;i&'puéi;
spoken-English is requiréd. Fluency of a second oilicial UN language, preferably French,
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Responsibilities:
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Languages:
English and French are the working languages of the United Nations Secretari
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Nations language ds an advantage. w

Assessment Method: Lini e
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written knowledge-based assessment exercises, which may be fuilowved by ‘a competen /-1
on the resull of the test, y £l

Special Notice: _
Circulation of this Job Opening is limited to Member States. Only correction office
national service and who have received authorization by their Netionul Authorities

be considered. Appointment is limited to service within the Departinent of Peace Ope:
support account. for peace gperations requiring active correction/prison seryie
cannot be transferred or be reassigned to other positions within DPO or the
successful candidates will be oftered a two year Fixed-Term appointment wat

operational needs ;'-_.mig,;b_c'-cxter;-ﬂe_tl 10 third year or i ¢xeeptional cirgumstances




ed Na ons?u-o-rc Values: Integrity, Professionalism

© Organizational Setting and Reporting: i

‘!’hispﬁslhtm Jocated in the Setection and Recrunment Section (5111 o/ the Police Divis an
Rule of Law and Security Institutions {DROLSL, Depantment of Peare o u;-ur:uinnir"ﬂ)Pd“j, i)

directly to the Chief'of Section. i

ﬂ:e_uvcial! Ribji;’y‘.l_ts}eagp( the Police Division are o cileatively dire ol companent
and special political missions. to strengthen the stratepie dweetion, planng, and manig
peace pperations; and, to work towards o sharesd understanding amun e il Jukeholde

i peace operations, Additienal information availabie o s dpoin . o argfen.

Responsibilities: e
Within delegated itl'.l_i:hqﬁly; the Police Seleetion and Reeruiment £11cer will be rc:tpn}ﬁililc._%’rla;r"' 1 “i

L g Canduets: effective ond timely selection, recruitment and rotion of police personnel for fi
. including Formed Police Units (EPU). The incumbent will he direcily involyed in ex

7 qualinied cudidates forpolice personnel positions, develuping o skill-based roster fol

| collaborating pnd coordinating with the Department of Operatione Support (DOSH!

~Contributing Countries (PCCs) on all matters reliled Lo deployment, eXignsio

in pre-deployment Visits (o inspedt contingent vwned equiptme
rsonnely coordinates negotiationy of memorandi of understanding
yisits 1o field missions; and, assists the Chief vt Selectionnn
with Member States and field missions relited tam ission-spe
recruitment, ey
Stantive veuing bf condidates 10 gssess thejr suitynmey by
ducling interviews by phone or widen-(:co ierence,
unent and selection procedyres throueh the develo
ipates in recruliment strategies 10 mevt Lde :
' fection Assistance and Assessinent (5
Ly th Xperts, i.e. expens in (orundiis, OTRAR
prevention, crowd contrel mir vement, e
phone organizmtions and coun e5% angur
uidelines, including pender butnce i a8} pro
and interprets statistical duta oo police perso
titing Countries (PCCS). i
rategies 10 meel the dewiand for pol
police rotation plans in cu. edithon
engil in order 1o mitigate (he potentia
nsures strict ndheargnce (o o bl




~ Qualifications:
Education: Advanced university degree (Maier's degree or cquivalent) in
management, police administration, business or public administation, social ciences
Graduation, from @ centified police academy' o7 similar law enforcement traini g ingti

" umiversity degree.in combination with relevant academic qualifications and qualifyiny
liewof the advanced university degree. £

Y |
Experience:
- A minimum of seven years of progressively responsible experience in active national police
 Superintendent or Lt. Colonel, other service couivalent of higher cank, including three yea
police personnel administration and recruitment is required Qualifying years of experience are
 the graduation from the national police academy o similar luw enforeement institution: Expe:
operation, UNHQ, or similar international o rgonization is desirable. i

Languages & R |
5 E‘.'n'gl-i:ili'l'_an'd'-l‘_{tﬂgﬁﬁ are the \votllzi_ng languages of the United Nations chi'e-;g _

English (both oral and written) Is required. K nowledge of a second official UN

disirablelian o T R ok ol

hod:
ay.n’sparu {!l_flht: evaluation o your '.|]1[-|,1Lu1i4}n-f;'[_‘0_ll'
Based assessment exercises, which my be fultowed by ¢

s fimited to Member States. Only polige il
horization by, their:National Authg lics
Ao service withinthe Department g

quiring active police services
' ons within REO or the




| 7700

lues: Integrity, Professionalism, R

A

Organizational Setting and Reporting:
_ \\-‘hﬁe l‘lhl: pnsiuun is nc_lmi.n_istniliwlj.' located in the Police D suni (1'DY af the ©
i i © Institutions (OROLS1), the incumbent reports to the Mead of the Inicorated Operatonal
Offices. Both Regional Offices and ORROL ST ure in the Departe <l of Peace Operntions (DPC

- Additional information available in hitps: “police.un wrgfen,

Responsibilitics: : 1
Withi!i'_délé_gai&d-uulhurny. the Police Liaison Offieer will be rosprnsibile for the fa{lqw-iﬁg:dm.h\

e e Ui 1 g Provides support to police mandate implementation w1 | L culbresment in pepee bpeoations:
fRciis o g Provides advice on peacekeeping mission-specific and uperasiong gupport issukes requiring poli yidleci
f e wseists in developing and reviewing Mission Plans and Coneepts of Operations for police companets o
j peace operstions, reviews the draft report of the Secrcta -t ienernl torthe Security Council and the

Assembly ond other refated issuances on the police compotients ol peee operatlons; tnd, advis
and coordinates police BRUSs roguinng the invalveme: « of 'olice Contributing G‘j‘“-‘,“i’?‘i (PCC;
=g “ o The incumberit-also linises with other alfices witlim e Seurelanat, percekeeping migaons o
| Missions of the PCC's within the guidelines of the UL sipparts the IOT and the PL} in plannic
intograting police elements into the development of Conceyits of Operations and Qpeeationnl Plan

| e SUpports the PD in evalusting police plans and prepaiog spert police a:lﬁb:c_ m ope
" advises and Toeilitates the flow of critical informatien fween DPO and missio 1 it

1l

/ budget, and implementation processes, . e R
‘o Represents the JOT and P in selected working group, L k [urcc!.I’lm!_ﬁtlpillu‘nq:e.r:tipy;. wilitates
collabarmtion between the PL und ather field mission components ak the opery ol d,
. and infeprates activities of police components in the 1okl 11ssions. ex i

liising With Member States and regional oz
contributing countries meetings, druits ml
fice pperations; prepares dogly heehlizhts
d of the 10T and the Police Adviser
and prepares assessment repor:
fartat on missionspeeific issues,

vides technical angd p:;licé'ﬁtl‘-'tu ¢ 01 operatio
ﬁﬂm pal linison group between feld missior
olice Division for respanse actiohs il provides

¢ ; i)

brieti Igs;r_
#rs Interver
1y -




th colleaguies to athieve organize

willing (0 learn from othars, places

WILHRAL group decision;even wien su
scomplishments and aceepts juint respg

. Qualifications:
L Educations Advanced universily degree (Masier's Duegree or equivalunt) in Crim

or other related ]’nrhl. A first level university deprec with a combination of relevan

. sufficient experience in police may be accepted in lien of the ndvimeed universi

'!!@&}kﬂ'l_;‘_ ot Slil‘til_ﬂ{_ia_w enforcement raiiing aiilaton 18 feguiied

"

Experience: .
Asninimum of seven years ol progressively responsible experiency in national law
' cgcpuricnt_;e. with the rank of Superintendent, L1 Colonel, or aaie yuivalent rankl EX
and in strategic and operational police managenient 15 also required. Experienceiin U
desirable. Qualifying years of experience are ¢ aleulated fallowiny the graduntion:

similar law enforcement institution.Polics traning experience 1s Jusirable,

Languages: o 00 i
English and French are the working languages of the United Natigns Sucre_l_gqriaz
oral and writen) is required. Knowledge ol other ofticial UN Ly uage, pr e.ll‘ah,'i.

Assessment Method:

Kindly note that you may, as part of the ¢
written knowledge-based assessment exer

valuation of your application [ow A8
cises, which may be fullowed By

Himited to Member Stutes. Only policeo
harization by their National Author]
mited to/service within thie Department 0f
yns requiring tetive police service. During
pasitions within DPO or e UN S

ced-Term appointment W lucl;r,,, DSt

i e

cceptionial clrcumstances to o TGHILE

T p o QN |
el a1 B rif:ﬁ, hgible to o
it secondment with the




! DI{@ISE&:?-'.':}; P-
Intc;_r_rify, l’réi't'ﬂxitallziléqﬁb

Setting and Reporting:

_ ,‘[‘ﬁiﬁpﬂi ion i mtggg.icd in'lhaﬁmqe of the Police Adviser of the dofice 1)
Security Institations, Departmeit of Peace Operations. The inca-ibent repor

designmte,

mo_\fqyli.obj_egtjws pf}hc Police Division nte to eflectively Jivel police comﬁ&ﬁi_msjhhbl , _kcg'pmgﬂ.}! rations -

and special political missions, o strengthen the strategic directzor plnning, and management of patice CHMp eIl i

peacckeeping operations; and, W work towiards i shared under i, anong all stukeholders on the future direetion”™

of police peacokeeping Additional mtormativn avasiable w lkes e unorglen oy

Responsibilities:

Within defegated suthority, the Police Offive (Performunce wilt b
» Contribites to the refinement of the management pf e police pcri’mmm&é evalyation prqé"élss withinthe
Police Division for il police personn], mehukag mdiodid palice olficers (IPOS), specinlized police teams
(5PTs), formed police units (EPUs) and eivilian policiny: expeas deployed to LN peace operativns
o+ Coordinates the collection and analysis of police perfurice data, prepare and conduet 'h'rylidatiph of

skills during pre~deployment and in-nussiv g G v L e o
« Supports, in cooperition with United Nations pahige conpints and polige-contribuling counteies, e
i Cvalatioh of United Natiosis police personticl based an pul-< performank standards and benelirnarks that

“are complinnt with the Sirategic Guidance Frameworh for eernational Pelicing. — © :
« Suppons the Task Force on Police Performance and provides pefformance-related recommendatio
Police Division in rélation to aspects of the Action Tor [eaccheeping Initistive (now Action for.
Plus), the Santos Cruz report entitled *Improving secuiily of United N_@tiﬂ‘g‘:’s"f’@chécﬁm': and
system-wide agendas. R T R :
» Works collaboratively with sections of the police Division m New Yo d the Stnd
Brindisi, Italy on all matters related o performaneg vi police components in UN [ield
" o Provides the police Division with detailed analytical 1 ports and resenteh in relstion 4
" of police components in UN field mssions, it i

c«ponsible for e following dutie

Tedge of issues related ter the opernbang and support of pol ri,;np_o‘nl 1S
g of guuging police performance, pluniing, ma ent, and administration;:
_ l‘iqg-: administeation and eperationot plannin to senior Ul
ning & wide range ol international police ael ivitl ck‘éﬁfcm'mﬁ
conduct independent resenrch and 1wl is, identify, 183 il
. fong. Tukes responsibihiny o mcnmo'tnm_n& ender prrsp
@m d men in all zreas af work) el

Al a0 1
develops clear goals thut are gonstent with

. ql'ifc‘_!}_iﬂ!pqnw ru R IO

mgenctes when

o onhiieve oF
ihers . plat
venws hen
& Jaint o



A minimun of seven years of progressively re: il 25
g IR R i i sponatbile CRPELIvnLe 10 anae
! aﬁknf,ﬂlléﬁﬁf&upenn&eudemuru Colonel, with a specialization in pl e
M Icnstlxhrce years of experience in performance analysis, manogement
"’_iﬁ_'.:?"qme.“_"“"“:iP:‘.kélcc‘l;u;li'lll'*ﬂ operation, UM, ar simalar international
“gxperience are caleulnted following the graduation fran oy
] i ation [rom the hational caden
mstitotion. : : i o pulicc.l ;

Languages:

English and French are the working fanguages of the United Nations Secretariat, For this pos \cw t
English {both oral and wraten) 18 required. Knowledue aba secnnd olhial UN lan[;ungc.vplcjbrahly'Fi-énhh_ 18 e

TPt
-__l..-.‘-unba'-

Assessment Method: ;
Kindly note that you may, as part of the evaluanon o1 vour application for this ppsitio:];.Se'.-;cciticstékl;lq detgo. 1 L
written knowledge-based assessment exercises whach may he [ullowed by @ competehcy-based inte v depending
on the result of the 1est G PR i

Special Notice: b .
Circulation of this Job Opening is Timited @ Menber Sttes Only police officers currentl emploved
service and who have received authorization by therr Mational Autorilies to app_ly-_fqg this Job Openin
considered. Appointment is limited to service within the Depariment of Ee_:_acc QPF‘_““?“‘ S 13,
support account for peace operations requiring aclive police service. [Jlurmg the fenu
transferred or be renssigned o other positions within DPC or tie | IN Secreta
candidates will be offered a tyyo year Fixed-Term ;1.mmmum-m which, based et
may be extended to a third year ot in exceptivnal circumstances to s tuunh.ggnld_ inal
Currently serving seconded active~duty officers ire not clrgmlcriu .ql'rp.lylrj uNr : in
until separated for 2t feast one yeur from any Jast secondment with the
Nominations: from women candidate are highly encouraged.




' i)epa'ﬁ.m'eu:t_f Offi

Duty station : . NEW YORK ‘ B
Posting_pf:riod: G 16/02/2023 - 17/05/2023 I
Job Opening Number : DPO/SEC2 17 -3/03

United Nations Core Values: Integrity, Profes: o ‘;lism, Respect

Orgnnuationil Setting and Reporting:

Tins position is located m the Migsion Mana
L S geinent and Support - et of the Fclla Division in the Office of Ruje ol'
Secliﬁn.r;ﬁ : !‘:‘3’ natiluuom Depnr‘lp:em of Peace Operations | e umhcm eq:m dil‘cct[y 1o the thcfol" § _
The ove objectim urﬂm Police Division are to eflictivel . #
otV ysh o] e eom
palitif-ll 'Mlﬂm tﬁ”mnglhcn the strategic dieection plioming, mdp mmtg
and, NMBI‘R lmuml a :harcd undch' i .nm all g

aluates and reViews conpui nis'p
_p"l‘l and dommnmlion of 1!szun¢1-nl'

8 Ond &&;plice co

Wmtiou

mppnents on h:imlmil
olopqmuﬂml pl s farp&[ o

e

pspective future police wmpuu- its of p

otes and (lking pojots in police ISS0es

fon with counterparts in 1he Oftice efMiI t
Operational Tﬂuus. anld athar uﬁ:nm '

essional competence and i sicry ufpaii
five m_‘lﬂﬂ‘ﬂ'}‘. finaneial or Luni regpurces:
: m'lll'iﬂeﬂil,, nbserﬂnt i ""'l""“;'ﬂ. T

ify issues, formulate options and ntake <o gions and recommendati
gender pu.-rspeclwcs ol e u:u,theeqa mﬁpmwnurwom andmun_ ;

lops clear goals lhalurcc.mum:..-' with ags -
: quired; allocates Approp it amount of e
ingencics wlaw phmmm punitors an _

, &l’l‘l mllengues (D] uhiwc f r1,_,snnmlh;n.‘lnl{1
g2 i5\illing to leam from others, pluges feam oy
group decision, even wlien such
plishments ﬁ‘lﬂ nwﬁpls_ll'u‘.l (espol
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ank equi

Th nguages '

English.and French are the workiag languages ol the United Nations Secre aria
English (both oral and written) is required, Knowledge of a second official U
desirable

Assessment Method: e

Kindly note that you may, as part of the evaluatiog o your application for this position, be req
written knowledge-based assessment exercises, which may be folloved by a competency {
on the result of the test. TS :

Special Notice:

Circulation of this Job Opening is limited to Member States. Only police olﬁec_rs-cun_-em!y cmpl-uygd in
service and who haye received authorization by iheir National Authorities 0 ¢ R{ijﬂﬁ}_ll% .
considered, Appointment is limited to service within the Departnieit of Pedee Qj;qfnge,_m
support aceount for peace operations fequiring active police service. rD_urmg.]l}::lr tt_.nure. secand
transferred or be reassigned 1o m!_lgr_lp.u_si_uons_ within IJ;’O or the L:h\ Secretariat ll_sh@ __lr.i be, not
candidates will be offered a two year Fixedl-:I erm appointment whiuh: based on per.fqz"m e ¢
may he extended (o a third year or in exceptional circumstances to a fourth-and final year..

' Qe A conded activ.c: duty officers are not eligible 1o apply or be 10ming
fi:i;ﬂsr::;:;rsi:izil?ffil,;li:ﬁsf’t'q:i'lt_! Y‘?‘_"F':_[."?’__‘i" any last gecondment with the UN Secm&mn_

Nominations from women candidate are highly cncouraged,




S0P

Integrity, Professionalis

Reporting:

: fPeace Opermions (D100, Pulie
[SY. The Policy, Evalition and [:-1rr1-l-£:ylii
etrine pulding the wark of Pepcel. 1
lq_qyﬂl{lall‘-_» atthe request ol the heads af the departments, haw those pa
and hest practices, and use that information 1o guide the develop:on: ¢
training, 50 as fo complete the learning cycle PETD is alsa responsibic fi
cooperntion with vartous UN and external
pariners e fpeheekeening p orglen’

parinten -uf-nede: Bt ey

‘Responsibilities: : :
Under the overall supervision of the Chicf of lntegrated Trainin; e e (ITSY, the dn

o Plon, coordinate, conduet, eviluate and report on pesicehoeping teaining ncivities includ
courses, and seminars concdueted for UN Peaceheeping ¢ el ons and for eniber §
Hendguartets and in Muember States b
» Prepira inplits towards the standardivation of pengeker pig 1 i
training cells in field missions,
« Prepare and present briefings on peace keeping traindiyg puli
o with Permanent Missions of Member States, and naticnal, o
i L '_n._'...._:'_.l__ " -: iri‘lf X mﬂ‘m‘"""""“"“—‘" :.: S . :
S | g Plan, coordinate and supervise the t._\c.cuu‘un and evaluit o of L
in multinationnl peagekeeping exercises a1 i
¢ Provide training assistance, support and guidinee 1o Mission Truiners in UN Peacekeepi
. remotely and in the l1eld, develop DI'O peacekeeping teiinitii policy and Sall py
o Develop, maintain and promulgate UN DPO standardiscd training Imt}erf@
;iigj_nftile_édt;'{}'or wraining developmunt profects, ;

i T Mm@;ﬂ‘S-péMeép?ns_ training databases and websites, [articipate
training management systems and promulgate stusdar i e 1IN pesdekeep
Pl or nd report expenditures of training aetiviics, ik
LN field missions and (o [N Member Stutes tor ] N peagekeep

e of United Nations peoc.kecping operud
ofdesign, developiment, delivery ind ranbe
erirch and imalysis, ideatify ivmes, formlate
s Proven skills i mumagere ot of hun
and initiative. Ability 1 cnordinng
H b limited supervision ad in unfl
gehpolopy and'its application w the delf¥
ting gender perspectives mnd cisuiing e
| :




formal tmmmg, s'cmum and pra
L gional peacekeeping u‘umug cent
. elerably as 8 trainer is desirable, Experience
-r‘otl-out of maintenance o \agement systems-is highly degirable;
eatculated following the gradummn from the national police academy'or simi‘la

Assessment Method:

Eval.iation of qualified applicants may underpo a le chnical writing exercise; Whach may .e fo 0
wmpc!cncy-based interview depending on the result of the test \ e

Special Notwﬂ'

Circulation of this Job Opening :a_}mgued to Member States
service and who haye received authorization by their Nanonal At
considered, Appointment is limited to service w ithin the Department of! Pe
support account for peace opcmmns n:qumm- active police service. Dur 3
transferred or be: :casmgncd 1o other positions within DPO or the LN Seere
candidates will be offered atwo year Fixed-Term appointment which, based:
may be extcnded to A third year or in exceptional circumstinces o fmlrth and,-ﬁn

Currently serving semndud active: duty officers are not eligible to apply

- until, acpnraled for at least one year from any last secondment with the U




16/02/2023 - 17/0 120
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DPO/SEC2 301 P/P=3¢

" United Natio s

Core Values: TIntegrity, Professionalism,

Organizational Setting and Reporting:
This [{ﬂis:tiou_- is ?6&‘-&&! in the Office ol the Police Adviser ol sl Police ) iy
Qeenpity Instintions. Department of Peace Onerntjons The toe mbent reports
designate

The ovem!l 'obj,:éli\'es of the Police Division are 10 effectively Jirvct police Z:mﬁ'ﬁnhents.j'i‘rpw ke i
andd special political missions, to steengthen the steatepic dieect Canning, and management of police ¢ onents

peacekeeping operations, and, 1o work tewar! o e among all stakeholders onthe futare QErEEbiaN o - s s -

of police peacekecping. AdUUOnal HIormatse avadaiic it
Lk APaAd WL arg e Pe o BRI 1 g LCTE R L Bt TR : R S S e e =l

Responsibilities:

Within delogated avthority, the Tnvestipations Offiger will e 102) cpsible far the-fullowingf"cllui'ie_ﬁﬂ

« Undertake evajuations. and assessments eelated Lo g ol Headquarters processes and functions
provide appropriate advice 1o enable the Polive Adviser o take setiom il e o
o Provides support on o wide variety of matlers rekeil v iy enforcement investigative peocs dures, practt

3 and Ieéhniques _ifl the context of starting up pul!cc corponents nnew P_C.Rt@h?'-‘:'lllflg_ up?muqns aswell

" assisting existing pperations on eontinual busis. \ e UL
o Advises national law enforcement agencies m (he investipation of ser_ia s crinies @i ailier f?&%‘_ it
in the mission area of pencekeeping operations that sesult from terrorism and pofitical exir
o Coordinates witlt other relevant stakeholders mmappag out threats lo,p‘uhhc sccn.liaji_t}'_

gerious crime incidents and lack of law enforcement mveatigation, S Tl e
Assists in the formulation and implementation of wlvive and specilic Unned_h{au_nr!spgl!_;;e sistance
% investigative matiers for tocal Tow enforcement, focusiy in particular on the organizationa structoral
cultural changes required in Jocal riforcement agens s nerease investigative capacity an Tacult
. Works in close collaboration with counterparts fronn the [-L«':g|qm_il;D-ﬁicj}q'(pspgqg_l__ly,_:l__n!_cg"ra &
¥ Teams), Office of Military AlTairs, Policy Bvaluation and Training Division, Department af
Teams); DINICE O B0 s Socretariot B agrencies, S e B el
Support and other offices in the Sccreturist and UN senciesi 2SI GhTapesin i
. ufi?::' clogely with the Standing Police Copaeity and coprdinate the waork of the Police Divisio
Standing Police Capacity. ) A
» Must be pr ared to trayel 10 the [icld ot short natice

), Profe W understanding of theories. vl
:i”lp - ; s 2 by g Ay . (i =
eriming ‘management and administration, erme i
) wessful situations, good researeh, ol
and support of police components
windstrutlon and pperativnal jant
range of international police uctiy’
Fiorities; excellent goncoptial,
Ot i

identily iss




6 of relevant
the advianeed

il

a1

i o T !
following the graduation from the national police acuileniy or similar liw enfor
year of experience in a peacekeeping operation, UNHO), or similar international

Languages: A
English and French are the working languages of the United Nations Secretaria For this post adye 1
Englisl (both oral wnd written) is required, Knowledpe of w second official UN fang

desirable, A

Assessment Method: . .
Kindly note that you may, as part of the eyaluation ol your application fur this position, be reque
written knowledge-based assessment exercises, which may be [ollowed by s competency sed
on the esult of the test, i

Special Notice: _ M . ¢
Cireulation of this Job Opening is limited to Member Stutes, ?T\I n};{t:rl: i ::longrsl.cu
service and who hm,e:_Wived‘aulhnrmptiqn by ‘!llf.l‘ll' Nmm:.m 4 t1 : { 0 E;cac':c 0
considered. Appoiniment is Iimimd,_m';sm['m within “‘:.2’;";;’:::: ;meg o
il ulthy e e iring active police vice. : )

mp”.‘}ﬂ-‘-"ﬁﬂﬁ;ﬁgm-'gp-fﬁ}?;?gggr’mﬁf“-ilh'm I)!’O or the U N lel-cchlTn
candidte ll e ofred wo yesr FlxedsTerm aro et R T
‘miay be extended to @ third year or in €Xeept '

od active-duty o



DPO/SEC 1301 PR

and Reporting:

_l}ie—-ﬁl‘iiee ol the Police Adviser ot il Fulice D
artment of Peace Operations The 1ol ent reports

. isiher designate

© ' The overall objectives of the Police Divisian are to effectively Jircut police ompo
.. o special political missions; to strengthen the stratepic direcr oo ~Tanning, and management oTpoly 1

mn'wlfﬁ_é?ing operations; and, to work towards a shared unde: o ling among all stakeholders o the fstoed d
a[pulm_&;ﬁuﬂk&epmg Additional m HES T vt il
- in b . e il i

‘Responsibilities:

‘ Within delegated authority, the Police Reform Officer wil be respunsible for th _
R N G AR i ) E
. e Provide a wide range of expert advice and assistance on tsues related (o police and Inw enforeen
'~ in'support ol newly established and existing police comp ments of United Nations peacekes ing
o Assists in the conceptualization, fmplementation amd wonioring oiﬁ'stmtégin-iinﬂnuunnﬂ_uzr;t‘ngﬁ&f
e iﬁléﬁéﬁ‘liﬁns and projects inthe law enforcement sectar i post-contlic har wars e
« Assisis‘in itnproving the stnicture, oreanization, My cnient 4ad OPETRFONS
~‘enforcement agencies and devises remedies (melading donor ca:-or-_d_:n_ G supp
irets such ns operational planning, skills developrient and specialized training, cogperating 2
o Jdentifies best practices in itemational policing, and works in close cooperation it mtermath
wddress chrofic business monagement gaps i fogal Liow ¢n foreement; primarily b
ipon which the Stand ing Polive Capacity can chiaaie | wod impant ity expertise h
Waorks in elose collaboration with counterpurts [rom e egional Offices (esped
ams), Office of Military Alfairs, Poliey Evaluation i Trining Division, Depas
i | other offices in the Sccretarint UN agencivs 1o coordinate police refonm
1 m;y&ﬁc services in peacekeeping operations. | e
o inike closely with the:Standing Police Capacity and coo: dindle th

ce Capacity. : o I
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